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SKILLED WORKFORCE
FROM THE PHILIPPINES
FOR TOURISM IN STYRIA, 24.04.26
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Karin Holbling | ICS
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FOREIGN TRADE STYRIA 2024 ICS
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IMPORTS ~ ~ ~ ~
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TOP 10 EXPORT MARKETS | STYRIA 2024

&b GERMANY 7.37 bn
& UNITED STATES OF AMERICA 3.78 bn
& ITALY 1.72 bn
CHINA 1.43 bn
UNITED KINGDOM 1.14 bn
SWITZERLAND 0.91 bn
FRANCE 0.81 bn
POLAND 0.78 bn
HUNGARY 0.72 bn
SLOVENIA 0.70 bn

ICS

All figures in Euro
Priliminary results

Source: Statistics Austria on behalf of the Provincial
Government of Styria and WKO Styria | 2025

5



TOP EXPORT POSITIONS OF STYRIA

> s~
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Machinery,
. ry . Iron and steel
mechanical engineering

Pulo and paper Testing and measuring Wood and
P pap instruments manufactured timber




TOP 10 IMPORT MARKETS | STYRIA 2024

&b GERMANY 7.60 bn
& CHINA 1.61 bn
& ITALY 1.24 bn
CZECH REPUBLIC 0.88 bn
SLOVENIA 0.85 bn
POLAND 0.83 bn
HUNGARY 0.68 bn
NETHERLANDS 0.55 bn
UNITED STATES OF AMERICA 0.50 bn

FRANCE

0.40 bn

ICS

All figures in Euro
Priliminary results

Source: Statistics Austria on behalf of the Provincial
Government of Styria and WKO Styria | 2025

7



FOREIGN TRADE FIGURES | Philippines - Austria

EXPORT ’
' IMPORT

.

2024 | 2025 | Changes (%) |
Export [€] 157,205,488 181,976,336
Import [€] 241,724,332 241,393,268




FOREIGN TRADE FIGURES | Philippines - Styria

EXPORT ’
' IMPORT

2023 | 2024 | Changes (%) |
51,242,494 48,236,741
101,392,410 76,409,642
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The export service organisation
of the Styrian economy

The hub for Styrian exporters




COMMON INITIATIVE OF

THE
- STYRIAN ECONOMIC
CHAMBER WKlo=
- PROVINCIAL
GOVERNMENT OF
STYRIA ‘
- FEDERATION OF STYRIAN K 3 S
INDUSTRY R0

ESTABLISHMENT IN 2005
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~ We support Styrian companies
7z in their ambition to

& export their goods and services
‘ around the whole world.




OUR SERVICE PORTFOLIO

o .\ QUALIFICATION

INFORMATION

NETWORKS FUNDINGS




Trade missions per year Events per year Consultings per year

© Adobe Stock




TRADE
MISSIONS

FAIRS & TRADE
SHOWS

CONFERENCES

WORKSHOPS ——— ' el L

8 (f) i - - o) CONSULTING

LIgA MARIA YASMIN
RATHELNG  Tumeo
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IcS FOcus COUNTRIEs IG5

in FOCUS in FOCUS JAPAN

POLAND INDIA EXPO in Osaka

in FOCUS

SAUDI-ARABIA

Western Balkans Vietnam EXPO 2020 Dubai BREXIT, United

Serbia Gulf Region Kingdom - 47—



Kofinanziert von der
Europaischen Union

DIGITAL GATEWAY
EMERGING MARKETS
2
PROJECT OVERVIEW

A high-impact initiative providing companies with 75% funding for tailored consultation services to expand
into emerging markets. Fostering digital transformation and sustainable international growth the project
strongly focuses on Africa as a region of dynamic economic development and increasing opportunities for
innovation and trade.

PROJECT FOCUS AREAS
@ MARKET |:|| DIGITALIZATION & (Qrg% INTERNATIONAL
DIVERSIFICATION EXPORT TALENT ACQUISITION
Market Research | Feasibility Al & Process Development | Talent Strategies |
Studies | Resilient Supply Chains Compliance | Training & Upskilling Intercultural Skills
DURATION: 24 months (Sept 2025 — Aug 2027), % co-funded by ERDF / EU

with potential extension



Kofinanziert von der
Europaischen Union

DIGITAL GATEWAY
Ics EMERGING MARKETS
; Key Activities | Impact Pathway

Empowering 100+ Styrian firms to tackle Emerging Markets

D 2w 2 )

T~

O

Emerging Markets Individual Funding Trade Missions Boot Camps
Fit Check Consultation 20 firms get 75% At least 2 trade missions  Export readiness,
Online-Self- 50+ firms advised (€10-40k, 25% own to Emerging Markets, market entry strategies,
Assessment-Tool share) including one to Africa etc.

Expected Impact

® g w2

Diversification & Enhanced Access to Sustainable
Risk Reduction Competitiveness International Talent Growth



ICS

Partner-
Networks
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AUSSENWIRTSCHAFT AUSTRIA

Austrian Internationalization- and Innovation Agency

Local contact persons on-site
in 70 countries

They support:

... WKO members with 8hours per
country/project/year

...offer services such as: credit checks,
customs information, market analysis and

information, sourcing support, business
trips,...

WK O /]

AUSSENWIRTSCHAFT AUSTRIA




ENTERPRISE EUROPE NETWORK (EEN)

The world's largest support network for SMEs with a European and international focus

More than 3,000 Experts
600 Partner Organisations
in 60 Countries

They support:

... in
BUSINESS PARTNER SEARCH

... with B2B-EVENTS

-> World's largest technology and business service network

** kS )
% enterprise
* €europe
* network

* gk X
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THE
EXPORT SERVICE
ORGANISATION

OF THE
STYRIAN
ECONOMY

A COMPANY OF

W KO

STEIERMARK

ICS Internationalization Center Styria D L
Follow us.... ouciermark

Lindweg 33, A-8010 Graz | Austria -
m n Phone: +43 316 601-400

E-Mail: office@ic-steiermark.at

INDUSTRIELLENVERENIGURG
STEIERMARK
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Graz Tourism Region: Key
Characteristics and e
ORI hities = "=t - vro

Susanne Haubenhofer, Graz Region
Tourism Board




SUSANNE HAUBENHOFER
R E G I 0 N MANAGING DIRECTOR OF THE GRAZ REGION TOURIST BOARD




And ... Action:

“M{T HERZ UND HAUBEN"







GRAZ REGION

One of the 11 Regions in
Styria ' Y Oststeiermark

UNESCO World Heritage
Site (Old Town 1999, Castle
Eggenberg 2010)

European Capital of
Culture (2003)

City of Culinary Delights
(2008)

“ Thermen- &
, Yulkantand

City of Design (2011)




OUR DESTINATION




“FROM CITY TO COUNTRYSIDE IN 10 MINUTES”

City
Culture
Culinary Delights

A Combination of Historic
and Vibrant City Life

A wide Range of Culture,
Shopping and Lifestyle
Offerings

Sights and Culinary
Delights

Relaxation
Activities
Health

Relaxation and Indulgence:
Being Pampered, Spending
Time with Family and
Friends

Outdoor Sports Activities

Vitality and Health in the
Great Outdoors

Business
Science

Conferences, Seminars,
Congresses and Events

Travel for Business, Science
and Development

Incentives, Team-Building
Events and Corporate
Outings




THE MAIN GOALS OF
THE GRAZ REGION TOURIST BOARD; L2

T0 RAISE AWARENESS FOR OUR DESTINATION IN
AUSTRIA & ABROAD

TO INCREASE OVERNIGHT STAYS

T0 GENERATE REGIONAL ADDED VALUE




HOW TO AGHIEVE THESE GOALS

MAXIMIZE VISIBILITY We put the region in the spotlight

where visitors make their choices

DEVELUP [NEW] []FFERS \A?orrrzz Mf’hciel\éery visit enjoyable an

We create opportunities that
SUPPORT [NEW] EVENTS attract more visitors

Visibility attracts guests.
Events provide reasons for them to stay.



THE DOMESTIC MARKET WITH KEY FOCUS AREAS

Vienna

Lower Austria
Styria

Upper Austria
Carinthia (Koralm
Railway)

Salzburg

Tyrol




10 DEFINED FOCUS MARKETS

Austria (51.1%)
Germany (16.1%)
Poland (3.7%)
Hungary (2.9%)
Italy (2.2%)
Switzerland (1.5%)
Czech Republic
(1.4%)
Netherlands (1.4%)
UK (1.1%)
Slovakia (0.9%)




FACTS & FIGURES




Tourism year November 2024 to October 2025

2.2995.458 OVERNIGHT STAYS

+3.2 % or 69.946 overnight stays more than in 2024.

Quelle: Landesstatistik Steiermark




OVERNIGHT STAYS BY COUNTRY OF ORIGIN 2025

Niederlande
0 .
Increase compared to 2019 1,4%  Slowenien o
by 11.4% Schweiz/FL 0,7% Niederlande
' 1,5%  Slowakei 1,4 %
Italien 0,9 % Schweiz/FL
2,2% UK 1,5% Slowenien
Italien 0,6 %
2,2% Slowakei
Ungarn 0,9 %

Sonstige
17,1%

112025

Osterreich
51,1%

Osterreich
52,9 %




GUESTS FROM AUSTRIA AND ABROAD
1) 2025

PLUS 3,2 %

Abroad

Ausland |n1‘§ﬁ€i"
49%

51%




THE TOP 3 REGIONS ACCOUNT

FOR AROUND 60% OF OVERNIGHT STAYS IN STYRIA
T) 2024/25

Overnight Stays: our region achieved
the second largest increase in
absolute numbers (+69,946)

Alle anderen
Arrivals: We achieved the largest 41%
increase in absolute numbers
(+40,330)

Thermen- & \
Vulkanland \
15%




ARRIVALS AND OVERNIGHT STAYS 2025

ARRIVALS: THE TOP FIVE REGIONS

GRAZ REGION
1.063.910 GUESTS (+40.330| +3,9 %)

SCHLADMING-DACHSTEIN
965.123 GUESTS (+18.078 | +1,9 %)

THERMEN- & VULKANLAND
662.984 GUESTS (+19.952| +3,1 %)

SOUTHERN STYRIA
352.102 GUESTS (+6.677| +1,9 %)

EASTERN STYRIA

313.134 GUESTS (-4.579| -1,4 %)

STYRIA (IN TOTAL)

THETOP 5 OF11 REGIONS

OVERNIGHT STAYS: THE TOP FIVE REGIONS

SCHLADMING-DACHSTEIN
3.908.930 OVERNIGHT STAYS (-2.277 | -0,1 %)

GRAZ REGION
2.225.458 OVERNIGHT STAYS (+69.946| +3,2 %)

THERMEN- & VULKANLAND
2.173.264 OVERNIGHT STAYS( + 88.263 | 4,2 %)

AUSSEERLAND SALZKAMMERGUT
1.130.925 OVERNIGHT STAYS ( -13.403| -1,2 %)

MURAU

1.188.921 OVERNIGHT STAYS ( + 44.667| + 3,9 %)

STYRIA (IN TOTAL)




YEAR-ROUND TOPICS

The city of Graz Culinary delights Excursions around Cycling
Graz




SEASONAL THEMES
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LEISURE CYCLING AND MOUNTAIN BIKE TRAILS

CITY & COUNTRYSIDE SEAMLESSLY CONNECTED BY BIKE

LEISURE CYCLING

+ 18 signposted tours by e-bike or bicycle

« Mur Cycle Path (~60 km)

* Many routes start in Graz or via S-Bahn

» Bed+Bike certified accommodation throughout the region

MTB TRAILS

» Varied MTB & gravel trails across the Region
« for all ability levels




LEISURE CYCLING AND MOUNTAIN BIKE TRAILS

CITY & COUNTRYSIDE SEAMLESSLY CONNECTED BY BIKE

LEISURE CYCLING

+ 18 signposted tours by e-bike or bicycle

« Mur Cycle Path (~60 km)

* Many routes start in Graz or via S-Bahn

» Bed+Bike certified accommodation throughout the region

MTB ROUTES

» Varied MTB & gravel tours across the Region
» Routes for all ability levels




CYCLING: VIRTUAL TOURS ONLINE

 360° virtual cycling world - unique in Austria
« All 18 leisure tours digitally explorable
« Panoramas, route previews & info points

online




FROM CGITY STREETS TO MOUNTAIN PEAKS

+ 35 hiking routes covering diverse landscapes » Grazer Bergland Hiking Trail - 6 trails, 103 km &
- from city walks to alpine summits 4,300 m of elevation, all trails accessible by public
transport
» Schockl - the region's landmark peak,
accessible on foot or by cable car,
gastronomy and activities for all ages

» Varied themed and discovery trails, including
gorge walks (Kesselfallklamm), pilgrimage
routes (Jakobsweq), and nature trails.

 Guided hikes available year-round

- Digital hiking badge (Wandernadel) & online
tour portal available

« City hikes in Graz - Schlossberg, Plabutsch
and many more right on the urban doorstep
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Successfully Recruiting
International Talent: Services and
Support by WKO and
ADVANTAGE AUSTRIA = &

AAAAAAAAAA

Erand Rica, ADVANTAGE AUSTRIA/
International Talents



AUSSENWIRTSCHA U 4

24. April 2026

Erand Rica
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Data and Facts about Austria ICS

- 5% smaller workforce by 2040

78% $
of the companies suffer

from the lack of skilled

workers
(WKO-Arbeitskrafteradar 2025)

64 $

professions are on the
federal shortage
occupation list 2026

(Fachkrafteverordnung 2026)

57% $
of the companies report

decreased revenue due to
the lack of skilled labour

(WKO-Arbeitskrafteradar 2025)

262.000%

people less in the
workforce until 2040
(age 20-64)

(Statistik Austria)

* EU comparison: Even other EU
countries struggle with a declining
demographics and a lack of skilled
labour

* International comparison: other
countries have been pursuing a
strategic approach for decades

 Austria is neither a pioneer nor alone
in the ,,war for talent®. It is crucial to
pursue a strategic and coordinated
approach to be visible in the world.

nnnnnnnnnnnnnnnnnnnnnnn



IFO Focus Country -5

O Potential for later phase

One of 6 strong nations for international talent ® Fisestage i projects

. 0
WKO -An a lyS] S Millers, Welders, Turners .
o
0
Philippines o
PP 0
 Focus on Health Cf:\l:e, '!'ourlsm and Tech Locksmiths, Metalworkers Py
* Established recruiting infrastructure &
government interest in placement
- Bilateral Agreement on recruiting
o

uuuuuuuuuuuuuuuuuuuuuuu



ICS
WHAT OUR ADVANTAGE AUSTRIA OFFICES OFFER

b 7/
-O\- INFORMATION ADVANTAGE SERVICES
e through global market and industry expertise ‘ for global recruitment
+ Advising companies to recruit skilled . Compreher)sive recruiting services
professionals internationally » Trade missions

* Individualized project support

0
QD GLOBAL NETWORKING “Tj.:n CONNECTED KNOW-HOW
through the worldwide ADVANTAGE AUSTRIA network e Access to government and administrative contacts in
focus countries
» Providing access to relevant local contacts (e.g. HR
service providers, recruitment and staffing * Local expertise on recruiting processes,
agencies, universities, local student platforms, etc. including dos and don’ts and legal

frameworks

CICE Al —
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IcS
Thanks! '

Desk International Recruiting

Christian Kugerl Erand Rica Simon Absmann
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Why the Philippines? Recruiting
and Integrating Skilled Workers
for Tourism & Hospitality

AAAAAAAAAA

EEEEEEEEEE

Arnulf Gressel,
Commercial Counsellor,
ADVANTAGE AUSTRIA Manila
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Philippine Recruitment Partners
Present: Insights into Recruiting
Processes, Cultural Aspects and o
SAUECESS FactorS == "l | Evce

Ces Francisco-Claveria, Prima



—

Europe Business Mission

Forum, Dialogue, and B2B

«RIMA

Philippine Responsible Interncontinental
Management Association

OCEANIA ® EUROPE » AMERICAS ® AFRICA







FRIMA

Mary Cecile C. Francisco-Claveria,
MBA, REB

President, PRIMA
President, PISCES INTERNATIONAL PLACEMENT CORP.




FRIMA

WHY DEAL WITH RESPONSIBLE AND
ETHICAL PHILIPPINES RECRUITMENT

AGENCIES (PRASs)?

MEMORANDUM OF UNDERSTANDING

KNOW ALL MEN BY THESE PRESENTS:

nd among:
This Memorandum of Understanding entered into by &

ency created
The Department of Migrant Workers, a guvcr';:‘.ﬁ"‘pi?\f?s. with office

under the laws and regulations of the Republic of the 1‘<‘DpSA Mandaluyong

address at the Blas F. Ople Bldg., Ortigas Avenu¢ cot‘;g ‘; CA‘CDAC- herein

City, represented by its Officer-in-Charge, HANS L] O

referred to as the DMW;

Zealand Employment

The Europe, Canada, Australia and New datry association duly-

Providers of the Philippines, (EC-ANZAEPP), an industy S5 4 qpeqs at
organized and existing under the laws of the Philippines, W o PhilippinCS.
19t Floor, Summit One Tower, Highway Hills, Mandu;l;uyonglsc)s.CLAwm,
represented herein by its President, MARY CECILE FRAN

and hereinafter referred to as the EC-ANZAEPP;

s
The Japan Employment Providers of the Philippines ,ng C,,::’:::.:E; ]
Association (JEPPCA), an industry association duly orga:lz;.l e
under the laws of the Philippines, with office a_ddress at 3 X oh ;'ein e
Building, P. Hidalgo Lim Street, Malate Manila, representes o :EPPCA'
President, NORA B. BRAGANZA, and hereinafter referred to as the 9

i

V .
k.
(]
A
Philippine Respensible Intercontinental

Manpower Associat on
OCEANIA ® EUROPE ® AMERICAS ® AFRICA

VR4 B BRAGANZA
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WHY DEAL WITH A !" RIMA
RESPONSIBLE AND ETHICAL PRA?

Guidance on hiring procedures and applicable

e Finding the right candidates for the job
Philippine labor laws

Documentation assistance Timely deployment

Coordination/open communication/consultation

Document preparation & processing

Guiding applicants/workers about their contractual

N Post-deployment services
obligations ploy




SIMPLIFIED PROCEDURES IN HIRING FILIPINOS
FROM THE PHILIPPINES

P
%o

Q
94

D

Second Step
PRA guides Employer
about the legal
migration procedures
and DMW - MWO
documentary
requirements involving
Filipino workers.

First Step
Employer informs PRA
of its manpower
requirements.

" {.-:'.;:-.::' - :.." ..:.:'.-E::.:-.:"

=

Third Step

Employer and PRA sign
a Recruitment or
Service Agreement,
containing their
obligations including
fees and charges.

Fourth Step
After DMW procedures
are completed, PRA
performs
documentation
processing and other
services.

Fifth Step

The workers are
deployed to jobsite, In
accordance with
Employer’s timeline.

Fifth Step

The PRA performs post-
deployment services, by
maintaining
communication with
Employer and the
deployed worker.



SERVICE FEES NEGOTIATION

The amount and payment terms for Service fees of the PRA, are to
be “negotiated” between Employer and the licensed PRA

The basis for negotiation are as follows:
(1) volume of manpower requirements
(2) Qualifications of workers required

o Either “easy-to-find” or “hard-to-find” candidates

(3) Recruitment efforts needed :

o More efforts: Agency must find qualified candidates

o Less/No efforts: Agency need NOT find new candidates
when workers have been pre-appointed/nominated by
Employer and ready for endorsement to Sending
Organization

(4) The relationship between Employer and Agency
(5) Labor laws, rules and practices in relation to collection of placement fees.

G

"




FRIMA
SERVICE FEES NEGOTIATION

Reminder:

Austria and Lithuania are NON-
FEE CHARGING COUNTRIES.




EMPLOYER AND PRA
TOGETHER, SHOULD:

* Ensure that approved Employment
Contract of worker is faithfully
implemented in the jobsite

* Deployed worker’s condition is monitored
and significant developments (e.g.
hospitalization; separation from company;
contract completion; repatriation to
Philippines; death), are reported to
concerned labor authorities.
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Overseas Manpower

Corporation

IAN DEVULGADO Il
Project Manager and
Recruitment Specialist
PRIMA Vice President

;
"4

4:-.".

an s __.._ n
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Business address

: GF & 2nd Floor, 2310 Marconi Cor. M San Isidro,

Makati Metro Manila Philippines 1234

Email address

: adevulgado@yahoo.com

Mobile number

: 463917 529 9569

Website

: www.abdrecruitment.com

Year established

: 1990

DMW License no.

: DMW-360-LB-05242024-R

Industry sectors

: Hospitality, Construction, Engineering,

specialized in

Manufacturing, Healthcare

Countries of Deployment:

Albania
Australia
Bangladesh
Cambodia
Canada

Czech Republic
India
Indonesia

Ireland

Japan

Kingdom of Saudi Arabia
Malaysia

Qatar

Singapore

Tanzania

United Arab Emirates
Vietnam




SESCE SR TS E

CIERTO
AGENCIA
PROFESIONALE

INC.

CHRISTINA DELA CRUZ-FREY

President
PRIMA Trustee

SIS

Business address

: 138 CPDC Bldg, General Luna Street, Brgy Ususan, Taguig City,

Philippines 1639

Email address

: cf.chartreuseph@gmail.com

Mobile number

1 +63920 970 4795

Website

: www.cierto-agencia.com

Year established

12017

DMW License no.

: DMW-638-LB-08152025-R

Industry sectors

specialized in

: Welders, Electronics, Truck Mechanics , Truck

Drivers, Construction, Machine Operator, Food

Processing, Mechanics Engineers and Professionals,

Countries of Deployment:

IT

Kingdom
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“Find Global Opportunities, Discover the World.”

ot

.I.l:-:l-

Business address

Maritime Place, 7458 Baguikan Street, San Antonio Village,

Makati City 2005

: Ground Floor, Right Wing (Left Side) 2nd Door, First

LIFELINKS INTERNATIONAL

RESOURCES INCORPORATED

=

> S

MA. NIKKI MOMTAAJZ
DEL PILAR

Business Development Manager
PRIMA Trustee

*RIMA

Email address

: ndelpilar@lifelinks.com.ph

Mobile number

: +639178740648

Website

: www.lifelinks.com.ph

Year established

: 2006

DMW License

: DMW-431-LB-09042024-R

Industry sectors

specialized in

Education
=AUV LTIV

Manufacturing, Logistics, Construction & Mining,

Administrative & Accounting Services & Academe

: Hotels, Food & Beverage / Restaurant Services, Healthcare,

C
Countries of Deployment:

Bahamas
Finland
Haiti
Hungary
Indonesia

Kingdom of Saudi Arabia
Japan

Latvia

Lithuania

Qatar

Republic of Germany
United Arab Emirates
United States
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PETRO-FIL MANPOWER SERVICES, INC.

OTTILIA TAUS
Director/Marketing Manager

c -~ :-:.- 2 -.:.E.I i, .::l.:.-.E::;-} .:.I.:.E:- 2
l.l l.!. -': ll l.: :'f.

Business address

: Units B,C,D,E 6/F, CK Building, 10 Don Alejandro

Roces Ave. corner South A St. Paligsahan, Quezon City

Philippines 1103

Email address

: info@petro-fil.com.ph ; pmsi.jdelrosario@gmail.com

Mobile number

: +63917 539 8458

Website

: www.petro-fil.com.ph

Year established

: 2008

DMW License no.

: DMW-377-LB-06142024-R

Industry sectors

specialized in

: Hospitality (Houskeeping/Room Attendants, Stewards,

Cooks, Chefs), Education (SPED, Math, Science,

Country of Deployment:

Elementary), Healthcare

Australia
Kingdom of
Saudi Arabia
Malaysia

Papua New

Guinea
Singapore
United Arab Emirates

United States of America
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Business address Unit E, 2nd Floor, SDNS Bldg., 5059 Filmore cor. Arellano Streets, Bray.

“Global Talent, Filipino Pride”
Palanan, Makati City

Email address : info@piscesph.com
cfc@piscesph.com

cesfc@theprima.org

Mobile number : +63917 838 2373 / +63917 598 9001

Website : www.piscesinternationalplacement.com

Year established : 1991

DMW License No. : DMW-258-1B-02132024-R

Industry sectors : Academic & Non-Academic Teaching, Agriculture, Construction
specialized in & Traées, Engineering, Hospitality, HonehoId, Information

Technology, Manufacturing, Merchandising, Medical &

Healthcare, Mining, Office & Administrative, Oil & Gas,

CES FRANCISCO-CLAVERIA, MBA, REB RAYMOND CLAVERIA Operations, Maintenance, Facilities Management, Production

President Vice President
PRIMA President Process & Distribution, Professionals, Sales, Marketing Service,

Supfly Chain, Telecommunications & Transportation and Plant

Maintenance.

*RIMA
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“Global Talent, Filipino Pride”
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Countries of Deployment:

Greece Palau
Albania Hungary Portugal
Australia Japan Qatar
Austria Kingdom of Saudi Arabia Spain
Bahrain ) . .
Belgium
Brunei Darussalam KwaZulu-Natal United Kingdom
Canada Lithuania Yeme
Dar Es Salaam Tanzania .

Malaysia

New Zealand

*RIMA
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“Be with the dynamic,

Be with the competent,
Be with the empowered,
Be with Power Horizon.”

PLWER

INTERNATIONAL RESOURCES, INC

MICHAEL REYSAL CUEVAS
President

PRIMA Corporate Secretary

FRIMA
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Business address

: Suite A-2 7th Floor Dao 1 Building 189 Salcedo St.

Legaspi Village, Makati City Philippines 1229

Email address

: inquire@powerhorizonmanila.com.ph

Mobile number

: +63928 554 5706

Website

: www.powerhorizonmanila.com.ph

Year established

: 2003

DMW License

: POEA-188LB-120622-R

Industry sectors

specialized in

: Construction and other trades, Manufacturing, Healthcare

and Allied Medical Services (Nursing & Caregiving),

Hospitality (Housekeeping/Food and Beverage),

Countries of Deployment:

Agriculture, Engineering , Protessionals and IT

Australia
Bahrain
Cyprus

Czech Republic
France

Hong Kong
Indonesia

Italy

Japan Republic of San Marino
Jordan Saipan

Kingdom of Saudi Arabia Singapore

Libya Sudan

Malaysia Turks And Caicos Islands
Oman United Arab Emirates

Papua New Guinea United of America

Qatar




Thank You!

TEAM PRIMA

«RIMA

Philippine Responsible Interncontinental
Management Association

OCEANIA ® EUROPE » AMERICAS e AFRICA
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=» Economy, Labour, Finanee,
Science and Research
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NEUES DENKEN. NEUES FOORDERN.

INDUSTRIELLENVERENIGURG

STEIERMARK
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MEET THE PHILIPPINE
RECRUITMENT AGENCIES

A COMPANY OF
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STEIERMARK

% Das Land
Steiermark

=» Economy, Labour, Finanee,
Science and Research
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NEUES DENKEN. NEUES FOORDERN.

INDUSTRIELLENVERENIGURG

STEIERMARK
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THE
EXPORT SERVICE
ORGANISATION

OF THE
STYRIAN
ECONOMY

A COMPANY OF

W KO

STEIERMARK

ICS Internationalisation Centre Styria e L]
Follow us.... ouciermark

Lindweg 33, A-8010 Graz | Austria -
m n Phone: +43 316 601-400

E-Mail: office@ic-steiermark.at

INDUSTRIELLENVERENIGURG
STEIERMARK



